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LleHTp npodeccnoHanbHOW NOArOTOBKU ANd Ntoaen C

MHBAJIMAHOCTbIO B I'epMaHmm

LleHTp npodeccnoHanbHOM NOAroTOBKM ANS NOAEN C NHBANUA-
HOCTbIO KeslbHa — yuypexaeHue no rnpodeccuoHasbHON peabunuTa-
UMM Nuu, KOoTopble BCreacTeme npobneMm co 340poBbeEM HE B COCTO-
SIHUW BbINOMTHATbL TOT BUA TPYAOBOW AEATENIbHOCTU, KOTOPYIO OHU
BbIMONIHAIN paHee. 34eCb UM OKa3bIBAETCHA NMOMOLLb NoO npodec-
CMOHAaNbHOW NepeopueHTaunn, nepekBanndukaumm, B npnobpere-
HUM HOBOW CreunanbHOCTU, @ TaKXXe No MHTerpa-

LMW B TPYAOBYIO AeATENIbHOCTb

Haw ueHTp — 04HO M3 28 Takunx =~
yuypexxaeHum no scen N'epmaHum, o
YMNO/THOMOYEHHOE BbIMOJIHATb 3Ty
YCTaHOBJ/IEHHYO 3aKOHOM 3a4auy. e
Hawwn napTHepbl U KAMeHTbl (B 3aBUCUMOCTHU L
OT chep AesaTeNbHOCTHN): o
depepanbHOe areHTCTBO NO TPYAOYCTPOMUCTBY
HeMeuKnin NeHCUOHHbLIN POoHA, e
OpraHunsaums rocyaapCrBeHHOro ctpaxosaHus oT - 12
HeCc4YacCTHbIX C/lly4yaeB
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Lindpbl n daktbl 0 LleHTpe npodeccnoHanbHON
NoAroTOBKU A1 NtoAeN C MHBANUAHOCTbIO KesibHa

® YuypexpgeH B 1969 r., ¢ 2005 r. camocTosTesibHOEe
npeanpuatne (gGmbH) B pamkax JunakoHunu
MunxasnbcxoBeH (LepKOBHO-6/1aroTBOpUTENLHOM
cnyx6bl EBaHrennyeckon uepken Nepmannn). B
2009 r. nepenmeHoBaHue B LleHTp
npodeccMoHanbHOM NOAFOTOBKM AN4 Nto4en C
nHBannaHocTbtio KenbHa (Bfw Koéin) v
yupexzaeHue LleHTpa obpa3oBaHusa un
npodpnoaroroBkn MunxasnbcoH rrmé6X,
KOTOpPbIN cneumannsnpyeTcs Ha cdepax
NesaTeNbHOCTUN, HE CBSA3aHHbIX C peabunutaunen

Ok. 160 coTpyaHukoB B cepe
NpodnoaAroToBkM U oK. 35 cCOTpyAHUKOB
coumnanbHbIX, NCUXONOMMYECKNX U
MeANLUMHCKUX CNyx6

Tepputopusa kamnyca 75.000 M2 BktovaeT B
cebs B T.4. U nHTepHAT Ha 360 yenosek,
pa3BuUTas MHQPACTPYKTypa, pasinyHble Kybbl
no uHTepecam; cdunnmansl B KenoHe, boHHe,
Bptone n Menxenrnapbaxe

® YpobHoe pacnonoxeHue B KenbHe, nerko
nobpaTtbcs 06uwecTBeHHbIM TPAHCNOPTOM

® PacuuTaH Ha obydeHune 1.100 yenosek, A0

HacToswero spemMeHn B LleHTpe npownu r.-a
noarotosky 6onee 24.000 4yenosek g



MeToanka obyuyeHus

Ycnex obyuyeHusn =

® Pabota B rpynnax U npoekTHaa paboTa

" TpeHupoBKa KNUYEBbIX KBaIMPUKALUUN, T.€. IMYHOCTHbIX, COLMANbHbIX
N METOANYECKUX KOMMNETEHLMN

" NnamesunayanusmnpoBaHHoe obydyeHmne, AONONHUTENbHbIE KYypCbl (Hanp.,
cneuymanuct no pabote ¢ MS-Office, ceptTndumnkaTt no pabote ¢
cuctemoun SAP)

® KoMmnnekcHoe ynpasneHme peabunutaumen: KypaTtop A58 Kaxkaoro
peabnnuTaHTa

® [TpakTWKa No BCEM CMNELMaNbHOCTAM; peabunntayums Ha nNpom3BOACTBE
NN Xe B NMPUBNNXKEHHbBIX K NPOU3BOACTBY YC/T0BUIO

Pa3zHoobpa3Hble MeponpusaTUSa No NOAroTOBKE K Mpoueccy noucka
paboTbl B X04e BCero Kypca peabunuraumnu




KoMnnekcHoe ynpaBieHune peabunmtaumen (KypaTtop Mo
peabunutaumn LleHTpa)

" KoMnnekcHoe, nocneaoBaTelbHOE CONPOBOXAEHNE
Kaxaoro peabmnmtaHTa NpuUKpenIeHHbIM K HEMY
KypaTopoM

" KonnekTuB LLeHTpa COBMECTHO OTBEYAET 3a BbINOJIHEHUNE
BCEX 3a/a4 yuypexaeHus

" N pewaet
BO3HUKLLNE
BOMpPOCHI C
opraHm3aymnsamu,
OTBETCTBEHHbIMU 33
onnarty
peabunutauuu, m
KOHCY/IbT@aHTaMn no
peabunnuTaumnu




KauecTBa cny»allero, Ha Kotopble obpallaeT BHMMaHME
paboToaaTenb npu npueme Ha paboty

Bbicokasi MOTMBaLUS 83,2% | 10,1% (6,7%
HanexaocTs /nyHiTyansHoc: 69,1% | 24,2% [6,7%
KnieHToOpHeHTMPOBaHHOCTS 58,4% | 208% | 20,8%
MNpod. KOMneTeHTHOCTb- 55,7% | 30,9% | 134%
Ymerme paborarb Bm 52,3% | 32,9% | 148%
M6KOCTb, TBOpYECKMIA nonxon- 44,3% | 39,6% | 161%
CaMocromeanocn; 31,5% | 51,0% | 175%
onbi pa60'rb; 21,5% | 52,3% | 26,2%
NpeanpuHMMaT. NOAXO ! 195% | 49,0% | 31,5%
HaBbiku paboTbl C KOMMNbLIOTEPO 14,1% | 43,0% | 42,9%
OB ypoBeHS 06pasoBaH | 10,1% | 49,0% | 40,9%
0% 100%
@ O4yeHb O BaXKHO 0O MeHee BaXkHO
Ba>XHO

feo)

Quelle: Klds, Egle: Stellenbesetzungsprobleme |




Cneuynann3anpoBaHHble CyXbbl B paMKax peabunutaumnm

" MeaumuuHckasa cny»xba
AnarHocTnka n nedyenme B obnactun Tepanum, optoneanmn, ncmxmaTpuu,
dusnoTepanuum n T.4.

" TMcumxonornyeckas cnyxxba
Okaz3aHuga nMOMOLNM B NCUXONTOTMYECKNX npo6neMax, npuBaeYeEHUE
APYrmnx C}'IY)K6 ,U,MaKOHMM Ans nocnenyrou_teﬁ SKCNepTU3bl, KOHTAKTOB C
BHEWHWMMUN y4YpexXaeHndamm, rpynnamm camonoMowm U T1.A4.

® CoumanbHana cnyxxb6a (= KkOMNJsIeKCHOEe ynpaBJsieHue

peabunutaumen) nomouib B coLmanbHbiX, GUHAHCOBbIX,
OpraHn3aLmMoHHbIX BOMNPOCaxX, BO B3aMMOOTHOLUEHUSX C POACTBEHHUKAMMU
KOOpAMHaLUMSA B3aUMOAENCTBUSA C APYIMMU YUPEXAEHUAMU N BEAOMCTBAMM

MexxaucumnanHapHas KOMaHAaa peabunurtauum ...
HeoTbeM/sieMas 4YacTb LleHTpa npodeccnmoHanbHOM NOAroTOBKU AN
naen ¢ UHBanuaHocTblo KenbHa; B Hee BXOAAT cneunanunucTbl
Ha3BaHHbIX Bblle CNy>X6, a TakxXe npenogaBaTenn, KOTopble
perynsipHo obcy>xaatT oTAebHble NporpamMmMmbl 06yveHns 1 ydyawmxcs
C TOYKMN 3peHUs HAUBUAYANbHbIX Lenen obyyeHus m
npodeccnoHasibHOM UHTerpaymnmn




3aboneBaHnsa peabnnnMTaHToB
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Mo cocTosiHuio Ha 12 / 2014; cymma npesbiwaeT 100%, T.K. MHOrMe peabunuTaHTbl CTpaaakT HECKONBbKUMU BuaaMu 3aGoneBaHni

= obuwwe
 opToneauyeckue
B ncuxunueckune
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[lona TpyAaoyCcTpoOMUCTBa

[ons TpyaoycTpoeHHbLIX B

npoLeHTax

84,2

82,2
73,7
38,4
0
B 3akntountenbHbIn Yepes nonroga
nepuopn obyyeHns nocrne okoH4YaHus

Kypca o6y4yeHus

Onpoc No NONOXEHWIO B HACT.MOMEHT: «TpyaoyCTpOeHb! N Bbl B HACT.MOMEHT?»

Onpoc no cuTtyaummn B avamuke: «bbinu nu Bel 3a 9T0 BpeMs TpyA0YCTPOEHbI»

WcTouHuk: Onpoc, cornacoBaHHbIN ¢ OpraHU3auusaMK, onnavyMBaoLLMMn
peabunutaumio B 3emne CeBepHbin PeiiH — Bectdanua — 02/2016

75,7

u OI'IpOC MO NONOXEeHUK B HACT.MOMEHT

OI'IpOC Mo cuTyauuu B JUHaMuKe

Yepes rog nocne
OKOHYaHUs
obyueHus
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[MTpodeccmnmoHanbHa
peabunuTayns

4151 JII0/1€M C MHBAJIMAHOCTBIO B

['epmaHumn
AHanu3 cutyauunmn, npodeccmoHasnbHasa opueHTauus

MpodeccruoHanbHaa peabunutaums: Kypc
nepeksanmdunKkaLumMm Cpokom ot 12 o 24 mecaues no 35
CNEeunanbHOCTSAM CO CTYNEHYaTbIMM KBaANMUKaLMOHHbIMK
TpebOBaHMAMU U AUMSIOMAMU TOPrOBO-MPOMBbILLIEHHbIX U
pEMECNEHHbIX NnanaaTt

MpodeccruoHanbHas peabunntaumsa Ha NponU3BOACTBE C
OKasaHMeM COMpPOBOXAEHMNSA N Pa3IMYHbIMW B3HOCaMM
npeanpusaTmsa B GOHA COL.CTPpaxoBaHMsN

PeabunutaumMoHHble NporpamMmmbl Asis
MHTEerpaumMm Ha pblHOK TpyAaa

OHNnanH-obyvyeHne B 04YHO-3a04HbIX
nporpaMMax npodnoaroToBKU

MoMoLLb C y4EeTOM MMEIOLMXCSA OrPaHNYEHNI U
3aboneBaHnn N CONPOBOXAEHME KYPaTOPOM MO
peabunutaumn n men.cnyxoéom

MHTeraLl,VIOHHbII\/‘I MEHEAXXMEHT Ha Npon3BoACTBE

Zentrum Bildung
und Beruf

Diakonie

Michaelshoven

Obpas3oBaTenbHble NporpaMMbl Mo cepTudmkaTam
Ha onnaTty oby4yeHuns (06bIYHO areHTCTBOM MO
TPYAOYCTPOMCTBY): B HAacT.BpeMs ok.20
nporpaMM no nepexkeanmpunkaumnm
NHanBmMAayanbHblE MHTErPALMOHHbIE U
KOHCY/IbTAaTUBHbIE YCAYITN AN pa3nyHbIX
LeneBbIX rpynn — Hanp., NOAPOCTKOB, MONIOAEXM
0o 25 net, MaTepen-oanHoO4YeK 1 OTLOB-
OAVHOYEK, ANnTenbHO 6€3paboTHbIX U T.4..

TpyaoyCTPOMCTBO Ha Tak Ha3blBaeMble «O4HOEBPOBbIE»
paboune mectavon (B COOTBETCTBUM CO CT.16 KHUrM 2
CoumanbHoro kogekca repmaHunm)

MpoBeaeHne MeaULMHCKUX 3KCMepTu3 n
OLLEHKM KOMMETEHUNIN N JIMYHOCTHBIX Ka4yecTB
Ycnyru onsa npeanpusatui, Hanp., obydatowme
CeMWHapbl, COBMECTHbIX KYpCOB
npodnoaroToBku, noabop Kaapos,
MeponpuaTUS NO COTPYAHNYECTBY
CNeLmanmcToB, KOHCY/IbTALMOHHbIE YCYIX MO
(b1MHaAHCUpPOBAHMIO




Cnacmnbo 3a
BHUMaHunel

C yaoBoJ/ibCcTBUEM
oTBeTMM Ha Bawun
Bonpochi!
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